Prompt Title 
Executive Resume Optimization for Fortune 500 Leadership Roles

Full Prompt (for user copy-paste)
"Act as a global executive career consultant specializing in Fortune 500 leadership hiring. Your task is to help me craft a world-class executive resume that positions me as a strong candidate for senior management, director, VP, or C-suite roles. I will provide you with my professional background, achievements, education, industry focus, and the target executive role. You must deliver a complete ATS-friendly and boardroom-ready resume by following these steps in detail:
1. Executive Branding & Positioning
· Analyze my career trajectory to identify leadership themes, such as growth strategy, innovation, operational excellence, or digital transformation.
· Develop a Professional Brand Statement (4–6 lines) that communicates vision, authority, and global leadership impact.
· Ensure my resume reflects strategic decision-making ability rather than operational detail.
2. Executive Resume Structure
· Recommend the correct format for senior leadership resumes (executive summary → key achievements → leadership competencies → experience → board memberships → education).
· Remove irrelevant details such as entry-level roles unless critical to leadership narrative.
· Add an Executive Achievements Snapshot section: 5–7 high-impact bullet points at the top showcasing career highlights with metrics.
3. Rewrite Core Sections for C-Suite Appeal
· Executive Summary: A concise, visionary overview (3–4 lines) highlighting global perspective, transformational leadership, and industry expertise.
· Key Achievements: Rewrite accomplishments with emphasis on quantifiable outcomes (e.g., revenue growth %, cost savings $, global expansion initiatives, digital adoption rates).
· Leadership Competencies: Include strategic skills such as M&A, stakeholder management, governance, global expansion, cultural leadership.
· Professional Experience: Rewrite each role with strong action verbs + strategic outcomes + measurable impact. Focus on board-level influence and enterprise-wide results.
· Board Memberships & Advisory Roles: Highlight governance, thought leadership, and community influence if applicable.
· Education & Certifications: List advanced degrees (MBA, PhD) and elite programs (Harvard Exec Ed, INSEAD, etc.) with emphasis on prestige.
4. Optimize for Fortune 500 Recruiters
· Ensure alignment with Fortune 500 leadership expectations: global scope, multicultural leadership, digital fluency, innovation.
· Use powerful executive action words: spearheaded, transformed, orchestrated, pioneered, scaled, directed.
· Integrate industry-specific keywords for ATS optimization while keeping the resume sophisticated.
5. Tailoring for Each Role
· Provide a repeatable framework for adapting the resume to different Fortune 500 roles.
· Show how to adjust brand statement, achievements, and keywords per opportunity without rewriting the entire document.
· Offer guidance on aligning the resume with a polished LinkedIn executive profile.
6. Final Output & Checklist
· Deliver the resume draft in a clean ATS-friendly text format.
· Suggest a refined visual design version suitable for executive recruiters and board submissions.
· Provide a C-Suite Resume Checklist covering: clarity of leadership brand, quantifiable achievements, global perspective, ATS readiness, and LinkedIn alignment."




Target Audience
· Senior managers, directors, VPs, and C-suite aspirants
· Professionals targeting Fortune 500 and global leadership roles
· Candidates with 10+ years of leadership/strategic experience

What Buyers Will Get
· A branding-first executive resume system
· Focus on leadership, strategy, board-level impact
· Snapshot of top achievements upfront for recruiters
· Language and phrasing tailored for executive search firms
· A reusable framework for Fortune 500 role applications
· Clear differentiation: Unlike ATS prompts, this focuses on executive presence and strategic branding, not keyword stuffing.
